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 Prepare offenders under our supervision toward becoming productive 
members of the community; 
 
 Provide assistance to the victims of crime, the courts and the Parole 
Board; and to  
 




Our Vision is to be recognized nationally as a catalyst for positive change in the 
lives of offenders, a force for public safety, a leader in victim services, and a 




Please select yes or no if the agency has any major or minor (internal or external) recommendations that would 
allow the agency to operate more effectively and efficiently. 
   
 Yes No 
RESTRUCTURING 
RECOMMENDATIONS: 
                         
                                     ☒    
 
                      ☐ 
 
 
Please identify your agency’s preferred contacts for this year’s accountability report. 
 Name Phone Email 
PRIMARY CONTACT: Arnise Moultrie 803-734-7102 Arnise.moultrie@ppp.sc.gov 
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AGENCY’S DISCUSSION AND ANALYSIS 
 
Description of Agency 
The South Carolina Department of Probation, Parole and Pardon Services is the third largest state law 
enforcement agency in the state and is charged with the community supervision of a daily average of 52,194 
jurisdictional offenders, placed on probation by the Court, paroled by the State Board of Paroles and Pardons, 
and on Youthful Offender Release from the South Carolina Department of Corrections.  Offenders are supervised 
according to a wide range of strategies that are designed to provide the opportunity to succeed while protecting 
public safety.  We embrace the motto:  Prepare, Provide, Protect. 
The Department was created on October 18, 1941 by Act 547 (amended to Act 571) with the expectation to 
maintain high standards of integrity, professionalism and accountability. Our vision is to be recognized nationally 
as a catalyst for positive change in the lives of offenders, a force for public safety, a leader in victim services and 
a responsible steward of public funds. 
The Department maintains a headquarters facility in Columbia along with 46 county offices and four county 
satellite offices (Beaufort, Berkeley, Dorchester, and York). In addition, staff is maintained permanently at the 
county courthouses in Greenville, Charleston and Columbia.  At the end of Fiscal Year 2017, the Department was 
staffed with 652 employees, which included 648 classified positions and four unclassified positions, in addition 
to 27 temporary contract positions and two temporary grant positions.  The Department is comprised of the 
Director’s office and five divisions: Field Operations, Fiscal Services, Information Services, Paroles, Pardons and 
Rehabilitative Services, and Hearings and Policy Management. Each section within these divisions all serve to 
support the mission of the Department. 
The Executive Management Team is comprised of the Department’s Director, the Chief Deputy Director, the 
Deputy Director for Field Operations, Associate Deputy Directors for Fiscal Services, Information Services, 
Paroles, Pardons and Rehabilitative Services, and Hearings and Policy Management, the Directors of External 
Affairs, Human Resources, Procurement, and Professional Responsibility. Together, they are the primary entity 
that guides the Department’s standards and decision making. Mr. Jerry B. Adger was appointed as Director in 
January 2015 by Governor Nikki Haley.  Director Adger has the overall responsibility for the Department, the 
budget, staff functions, and ensures that all policies, procedures, and protocols are followed. The Director's 
Office includes the Office of the Chief Deputy Director, the Office of Victim Services, the Office of External Affairs 
and the Office of Professional Responsibility. 
The Department experienced many successes during the fiscal year, including completing 13 of its strategic 
objectives – seven ahead of the established timelines, expanding use of actuarial risk-needs assessment tools, 
implementing an automated violations matrix, enhanced internal communications and employee engagement, 
increasing focus on rehabilitative services and mental health services, expanding services to victims through 
community outreach, and  implementing of measures and training to enhance fiscal responsibility and 
transparency (2015-2020 Strategic Plan Objectives 1.1.1, 1.1.3, 2.1.2, 2.2.1, 2.3.1, 3.1.2, 3.2.3, 3.2.5, 4.1.2, 4.2.1, 
4.4.1). The Department has continued to implement operational strategies to meet the ongoing mandates of the 
Omnibus Crime Reduction and Sentencing Reform Act of 2010. The Department’s successful implementation of 
this mandate is evidenced by the reduction of compliance revocations (technical infractions) by 33% since 2010, 
without any increase in new crime revocations.  Since 2010, through Sentencing Reform, the Department has 
saved taxpayers more than $30 million by diverting over 1,500 offenders from the South Carolina Department of 
Corrections (2015-2020 Strategic Plan Objectives 1.1.1, 1.1.7, and 1.3.1). 
These accomplishments have led to successful supervision completion rates that exceed national averages.  The 
Fiscal Year 2017 SCDPPPS probation successful closure rate was 77% compared to the national average of 
62%.  The parole successful closure rate was 81% compared to the national average of 61% (Bureau of Justice 
Statistics, Probation and Parole in the United States, 2015 (Revised February 2, 2017).  The Bureau also reported 
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a recidivism rate of 49.7% of prisoners released and returned to prison within a three year period.  The latest 
cohort tracked by SCDPPPS has a recidivism rate of only 19% of offenders admitted to the SC Department of 
Corrections within three years.  In addition, the Department increased its efforts to assist offenders to find 
employment by developing its job bank through a series of job fairs during the fiscal year.  Of the active offender 
population, 62% reported being employed at the end of the fiscal year. 
 
Internal Factors Affecting Agency Performance in Fiscal Year 16-17  
 Expansion of the Offender Supervision Specialist position to mitigate caseload size 
 Expansion of the Executive Management Team  
 Reorganization and realignment of staff divisions 
 Creation and merging of Technology Investment Board (TIB) with Budget Committee 
 Additional mental health training provided to staff 
Several internal factors affected the Department’s performance during Fiscal Year 2017. Streamlining the 
organization of various divisions has enabled SCDPPPS to expand its ability to promote public safety, while 
continuously improving its processes.  
The Offender Supervision Specialist (OSS) Pilot Program was expanded in Fiscal Year 2017 to improve Agent 
retention, reduce caseload size and enhance case management. OSS are non-law enforcement certified staff 
members who monitor standard/low level offenders (61% of the SCDPPPS offender population). As of July 2017, 
this project has reduced the average Agent caseload by an average of 47% in Charleston, Greenville, Richland 
and Spartanburg Counties. In addition, implementation of this new staff position has increased the average 
Agent retention rate by 7 % (from 83% in September 2015 to 90% as of July 2017) (2015-2020 Strategic Plan 
Objective 3.1.6). 
Another internal factor improving agency performance included expansion of the Executive Management Team 
to include the: Director, Chief Deputy Director, Deputy Director for Field Operations, Associate Deputy Directors 
for Fiscal Services, Information Services, Paroles, Pardons and Rehabilitative Services, and Hearings and Policy 
Management, the Directors of External Affairs, Human Resources, Procurement, and Professional Responsibility. 
This modification will solidify the Department's communication while concentrating on shared goals and 
objectives (2015-2020 Strategic Plan Objective 3.1.3). 
In Fiscal Year 2017, the Office of Professional Responsibility, the Office of Quality Assurance and Office of Risk 
Management were created to ensure that quality process standards are set by the organization, and to ensure 
processes are comprehensively examined to identify errors that may be present.  In another staff reorganization 
this past year, the Department's regional configuration for Field Operations as well as the Office of Victim 
Services were realigned according to the state's judicial circuits.  This realignment has provided greater 
efficiency and continuity of services. It has also enabled Victim Advocates to increase community outreach and 
place greater focus on identified victim needs (2015-2020 Strategic Plan Strategy 2.4). 
The SCDPPPS Budget Committee changed as well, assuming additional functions as it was merged with the 
newly created Technology Investment Board (TIB). The TIB reviews, prioritizes and approves all budget requests, 
agency projects and technological expenditures. This Board consists of the aforementioned Executive 
Management Team members. It provides broad focus and attention to the Department's investment of time, 
money and personnel resources when making decisions to acquire and implement information technology 
hardware, software and/or services (2015-2020 Strategic Plan Objective 2.3.1). 
The Department has also expanded its efforts to educate staff on best practices to address mental health issues 
affecting the offender population. Additional trainings on mental health and behavioral disorders has been 
offered to staff. Also, the Office of Rehabilitative Services was created to oversee and supervise research and 
evaluation, mental health services and the Department's Reentry Program. This office focuses on addressing 
criminogenic needs that could contribute to re-offending. In order to address offender needs, this office 
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collaborates with treatment providers to cultivate referral resources and programs (2015-2020 Strategic Plan 
Objectives 4.2.4 and 4.4.1). 
 
External Factors Affecting the Agency’s Performance in Fiscal Year 16-17  
 State funding received for supervision fee deficit 
 State funding received for Agent Retention Performance Plan 
 State funding received for Domestic Violence Specialized Caseloads 
In the Fiscal Year 16-17 Appropriations Bill, SCDPPPS received $6,424,547 recurring funding to mitigate the 
impact of the Department’s structural deficit caused by continuously declining supervision fees. That funding 
enabled the Department to address the exhaustion of its Carry Forward/Other Funds balances following the 
successful implementation of the 2010 Sentencing Reform Act. This vital funding allowed SCDPPPS to sustain 
staff and programs in place at the time. Prior to Fiscal Year 2016-17, 44% of Department employee salaries were 
paid for out of unstable, declining "Other Funds-" and therefore dependent on the ability of the offender 
population to pay supervision fees. Today, just 23% of employee salaries are paid for using Other Funds. 
At the onset of the fiscal year, the Director identified several challenges facing the Department, including 
stabilizing Agent retention and offering staff salaries competitive with other law enforcement entities. To help 
address those issues, the General Assembly provided $1,981,175 in its Fiscal Year 16-17 budget in new recurring 
funding for the SCDPPPS Staff Retention Performance Pay Plan.  With an eye on employee morale, SCDPPPS 
implemented an agency-wide performance pay plan, equity pay for Agent and OSS staff and increased baseline 
hiring salaries (2015-2020 Strategic Plan Objective 3.1.1). 
In addition to the State Legislature’s influence, several other outside entities have also contributed to SCDPPPS’s 
increased level of efficiency and outreach. SCDPPPS has collaborated with a group of federal and state agencies 
in a series of workshops in which all partners have a voice at the table regarding offender reentry initiatives. 
Participating organizations include the U.S. Office of the Attorney General, U.S. Probation, SC Department of 
Employment and Workforce and SC Works. Together, these stakeholders host Joint Partnership Offender Job 
Fairs, where thousands of offenders have been introduced to potential employers around the state (2015-2020 
Strategic Plan Objective 4.2.4). 
 
Agency’s Current Efforts and Associated Results Presented Elsewhere in this Report 
The Department continues to reorganize and realign internally to maximize efforts in areas such as the 
implementation of the OSS program, reentry mental health education, quality assurance and risk management.  
In addition, with the creation of the Parole, Pardon and Rehabilitative Services division, there is increased focus 
on evaluating and enhancing parole and pardon processes as well as developing comprehensive services in 
rehabilitative services for offenders. Finally, as a result of the creation of the Domestic Violence Caseload, 
collaborative efforts have increased with agencies such as the SC Commission of Prosecution Coordination and 
the SC Coalition against Domestic Violence and Sexual Assault. 
 
Plans Under Development to Introduce Additional Changes 
 Phase II of Agent Vehicle Support Plan 
 Expansion of Offender Supervision Specialist Program (OSS) and Victim Services through Additional FTEs 
 Data migration to Division of Technology Operations (DTO) 
 Implementation of Pay for Performance Plan 
 Commission on Accreditation for Law Enforcement Agencies (CALEA) Accreditation 
SCDPPPS remains focused on achieving its goals to promote public safety, continuously improve its processes, 
deliver quality services and provide effective rehabilitative services to offenders. The Department has several 
specific plans and objectives in mind to achieve these overarching goals.  
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As the Department has strived to achieve the mandates of the 2010 Omnibus Crime and Sentencing Reform Act 
and supervise its increasing offender population, it has reached the maximum capacity of its state-allotted FTEs. 
SCDPPPS currently has 652 filled FTEs and 58 posted FTEs (out of 744 total allocated). Newly created positions 
have enabled the Department to achieve several goals. Through the creation of the OSS position, the 
Department has managed to reduce caseloads in counties with OSS by 47% and increase Agent retention by 7% 
(2015-2020 Strategic Plan Objective 3.1.6). Overall staff morale has greatly improved as well. Several 
aforementioned division reorganizations have enabled staff to streamline their processes and more efficiently 
deliver services to offenders, crime victims and the general public. This accelerated staff growth and expansion 
of constituent services has resulted in the Department’s need to request $863,408 in its Fiscal Year 2018-2019 
budget for 20 additional OSS FTEs and the allocation of 10 Victim Services  FTEs to be paid for out of “Other 
Funds.” These new FTEs will enable the Department to continue to successfully provide assistance to crime 
victims and protect public safety. 
Additional Agent vehicles are sorely needed at SCDPPPS to enhance offender supervision, oversight and 
rehabilitative services offered. Vehicles are utilized to perform offender transports, serve warrants and make 
court appearances. As a pivotal part of the Agent’s work arsenal, more vehicles would enable staff to increase 
frequency of offender home visits/searches and offer a more visible public safety presence in the community. 
Additional vehicles would also create a reduced response time to special and emergency deployments which 
increased 34% in Fiscal Year 2017 to 19,243 hours. The Department has established a goal of reducing the 
vehicle to Agent ratio to 1:1 by Fiscal Year 2019 (2015-2020 Strategic Plan Objective 1.3.3). To achieve this goal, 
the Department will need a 208 vehicles. For the Fiscal Year 2017-2018 budget request, the Department 
requested and received funding for 104 vehicles.  In its Fiscal Year 2018-2019 request, SCDPPPS requests to 
lease another 104 vehicles through the Department of Administration Master Lease Program at a recurring cost 
of $1,146,080 per year. 
Another Fiscal Year 2018-2019 budget goal of the Department is to reinstate funding for the Department's Pay 
for Performance Plan (2015-2020 Strategic Plan Objective 3.1.1). This pay plan was originally established in July 
2013, rescinded due to budget cuts, and then temporarily reintroduced in 2015. SCDPPPS seeks the consistent, 
recurring funding to keep this vital retention initiative in place. Probation offices often lose experienced Agents 
to competing law enforcement agencies that offer higher salaries.  The requested $1,934,800 recurring funding 
for salary and fringe is essential to retain experienced, skilled Agents and other law enforcement support staff.   
One plan under development for Fiscal Year 2018-2019 involves the migration of SCDPPPS data to the Division of 
Technology Operations under the Department of Administration’s Statewide Strategic Information Technology 
Plan.  This statewide plan is designed to improve the state’s ability to provide reliable, secure, cost efficient and 
innovative information technology services to all Cabinet agencies. Shared services include mainframe services, 
application hosting, servers, storage, network services, desktop services and disaster recovery services. 
SCDPPPS, the SC Commission for the Blind, the SC Commission on Indigent Defense and SC Department of 
Health and Environmental Control have completed extensive inventories of their technological environments, 
identifying applications with their associated server and storage platforms. The Governor’s Office has instructed 
all Cabinet agencies to submit their information technology requests for data migration in the annual 
Appropriations Act; SCDPPPS will request $908,508 to carry out this technology requirement (2015-2020 
Strategic Plan Strategy 2.4). 
In the upcoming year, SCDPPPS will continue its work to introduce additional changes in the area of specialized 
caseload supervision. For more than two decades, South Carolina has ranked among the top five states in the 
nation for number of domestic violence crimes committed. In July 2015, SCDPPPS had 730 offenders under 
supervision for domestic violence. As of May 2017, SCDPPPS had 1,651 offenders under supervision for domestic 
violence- an increase of 126%. The OSS Pilot Project has substantially reduced SCDPPPS caseloads, allowing the 
Department to shift Agent focus to more specialized supervision.  In the Legislature’s Fiscal Year 2017-18 
budget, the Department was allocated $1,224,000 in recurring funds for 20 Domestic Violence Specialized 
Caseload Agent positions. Existing Agents will be promoted to supervise offenders convicted of domestic 
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violence in select counties throughout the state (2015-2020 Strategic Plan Objective 1.1.6). These Agents will be 
trained and certified for supervising this special population. The maximum caseload range will be 50-60 
offenders. The Department is currently drafting procedures and protocols to supervise this population on a 
more intensive level. 
Law enforcement accreditation is another goal of the Department that has the potential to bring unprecedented 
change and distinction to SCDPPPS (2015-2020 Strategic Plan Objective 3.2.7). In 2015, the Director established 
his vision for SCDPPPS to become the first probation agency in the country to receive a national law 
enforcement accreditation. In preparation, SCDPPPS has applied to the Commission on Accreditation for Law 
Enforcement Agencies, Inc. (CALEA®). Within the Department, the Accreditation Steering Committee and the 
Office of Accreditation Management have been established. In addition, the Executive Management Team along 
with Accreditation Manager, Training Director and Human Resources Director attended the 2016 National 
CALEA® Training Conference.  The Department has become a member of the South Carolina Police Accreditation 
Coalition to support this initiative.  
 
I. Risk Assessment and Mitigation Strategies 
Potential Most Negative Impact on the Public if Goals Aren’t Accomplished 
The Department has four agency-level goals in our strategic plan that align with our mission and values. Should 
these goals and corresponding objectives not be met, the results will yield varying degrees of negative impact on 
the citizens of South Carolina. 
Goal 1: The first goal is “to promote public safety for the residents of South Carolina”, and it serves as a 
foundation for the goals which follow.  SCDPPPS has pursued this goal through an array of strategies which 
implement evidence based practices, support Department stakeholders and focus available resources on safety.  
With roughly half the objectives completed, this goal is becoming reality.   
Critical objectives that remain for evidence-based practices include tasks such as revising the Reentry Centers’ 
operations, and refining the procedure by which released inmates residency is established.  SCDPPPS is 
improving access for victims through Spanish translated forms and video conferencing to continue to ensure 
victims are part of the supervision process.  Additionally, by providing Agents with vehicles to keep them in the 
field and applying new evidence based tools, SCDPPPS makes better use of the Agents’ time. 
The impact of failing to meet the remainder of this goal is that it undermines the fundamental mission of the 
Department.  Moreover, the remaining objectives of this goal are critical to Goal 4, as it covers numerous 
specific programs to improve outcomes, but which only work in the context of a successful foundation of 
offender management.  Consequences include poor rehabilitation of supervised offenders, resulting in relapses 
into criminal behavior, lowered engagement of victims in the supervision process, and less effective use of 
Agents in their area of expertise. 
Goal 2: The second goal is, “to continuously improve our processes within secure systems.”  Whereas Goal 1 
implements foundational needs, Goal 2 will make iterative improvements to existing processes.  These 
processes include information security, automation and confidentiality.  Technology tools will be updated to 
include current best business practices as well as security standards.  Meanwhile, SCDPPPS will implement a 
training regimen to ensure that people who use these tools have and retain competency in their use over time 
and through staff turnover.  Making it easier for supervised offenders to pay money owed will help fund these 
and other efforts, as well as demonstrate good fiscal stewardship.   
Failing to meet this goal, or some objectives in it, will prevent SCDPPPS from maintaining and updating 
processes already in place to keep current with business needs and standards.  Beyond routine maintenance, 
this goal covers larger shifts in business and technology which are critical to stay in front of or else risk working 
procedures becoming liabilities.  Potential negatives for failure on the remainder of this goal include reduced 
collection of revenue.  It could also result in a loss of institutional knowledge of processes and systems, causing 
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data errors, inefficiencies, and bad decisions related to offenders under supervision.  Although the deadline of a 
few objectives have been missed (2.1.1, 2.1.3, and 2.3.2), progress continues which mitigates these losses.   
Goal 3: The strategies and objectives in the Department’s third goal, “to efficiently develop the organization and 
workforce while delivering quality services,” are intended to strengthen and sustain employee infrastructure by 
addressing retention, performance excellence, knowledge continuity and project governance. There were four 
objectives in this goal whose deadlines were not met.   Two objectives related to retention and knowledge 
continuity did not meet the specified deadline due to a personnel change (3.1.7 and 3.3.1). This change had a 
significant impact on the progress of the objective. As a result, the deadline was extended to allow additional 
time to complete the objective. Another two objectives (3.2.1 and 3.4.1) related to performance excellence and 
knowledge continuity did not meet their respective deadlines due to some ambiguity in the language of the 
objective.  The committee elected to place one objective on hold in order to obtain more clarity from the 
Executive Management Team and reworded one objective and continue to work on it. 
Failure to meet this goal would result in an uncommitted, substandard workforce and thus unable to provide 
services to the public as well as unnecessary costs to taxpayers associated with employee turnover due to 
retention.   
Goal 4: Unlike Goals 1-3, the fourth goal, “to create a structure to provide effective rehabilitative services to 
offenders,” focuses exclusively on the offender. As the Department continues to improve service delivery to the 
public, strengthen the organization and develop a workforce that embodies performance excellence, this goal 
challenges the Department to identify, evaluate and implement reentry strategies that will enable the offender 
to be productive members of society and sustain that lifestyle- which in turn should reduce recidivism.  At this 
time, one objective did not meet its deadline, but this was due to its reliance on the completion of another 
objective.  As a result, the deadline for this objective was extended to allow for the completion of the 
companion objective.  The balance of the objectives were placed on hold as the Department recently 
reorganized to align personnel designated to reentry services be supervised under division. 
Evidence-based practices have proven that the implementation and deployment of effective reentry services has 
had a significant positive impact on the offender population, by reducing recidivism rates which result in the 
reduction of the public becoming victims.  Failure to meet the objectives of this goal will decease public safety 
and increase incarceration rates by not giving supervised offenders all the tools necessary for them to become 
productive members of society. 
 
Nature and Level of Outside Help to Mitigate Negative Impact on the Public  
Goal 1: “Promote public safety for the residents of South Carolina” 
The Department wishes to continue to build upon its positive relationships and contacts with the media to 
ensure that the efforts of the Department are positively promoted in the community.  For example, the 
Department has recently conducted press conferences in regard to the signing of the new OSS bill by Governor 
McMaster and the addition of 20 new Domestic Violence Agents to monitor the supervision rehabilitation of 
those particular offenders. 
Additional partnerships with SLED, the Department of Corrections and local law enforcement will help to 
mitigate any negative impact if this goal is not met.  Additionally, victim services agencies can also further assist 
the department in promoting its positive message to the public as well. 
Goal 2: “To continuously improve our processes within secure systems” 
The Department is in the process of moving in an aggressive, proactive manner to ensure the reliability of our 
security systems and practices.  Since the last report, the Department has created an Office of Professional 
Responsibility that reports to the Director on issues of internal investigations, policy and practice formulation, 
quality assurance and mitigating overall agency risk.  These systems encompass all of the Department’s current 
practices to insure that the most effective and secure methods are in place for overall efficiency and to improve 
our manner of conducting business. 
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In addition, employees are continuously trained on being aware of ethical issues through annual online sessions 
involving ethics and the Department’s use of technology.  Records retention policies have been reexamined and 
new positions are being created in Records Management to further assist the county offices with the overall 
processing of case closures and transferring files to the headquarters from county offices in a timely manner to 
further reduce the risk of unnecessary documents being displaced.  With regard to outside help, the Department 
has built positive relationships with its counterparts at the Department of Administration to further assist with 
its overall document retention policies and practices. 
Goal 3: “Efficiently develop the organization and workforce while delivering quality services” 
The Department will need to maintain relationships with the state Division of Human Resources through the 
Department of Administration to help with our goals for retention and knowledge continuity.  The state Division 
of Human Resources will be vital in helping address any negative impact felt by pay scales, hiring and turnover. 
Goal 4: “Create a structure to provide effective rehabilitative services to offenders” 
The Department continuously works to find creative ways to galvanize more partnerships with community 
agencies who can assist the offenders with services in the community.  The General Assembly’s assistance and 
funding support for SCDPPPS engagement in additional collaborative work in a way to further mitigate any 
potential negative impacts on the public.  
 
3 Options for What the General Assembly Could Do to Resolve the Issue Before it Becomes a Crisis  
Option 1: Objective 1.3.3 is to decrease the vehicle to Agent ratio to 1:1 by July 2020. The very uneven ratio of 
vehicles to Agents at the Department could potentially lead to a severe gap in services provided to offenders in 
need of intensive supervision and increased home visits. The General Assembly, in conjunction with the 
Department of Administration, can assist to prevent this potential crisis by granting funding through the Master 
Lease program for the acquisition of additional Agent cars.  
Option 2: Objective 3.1.6 in the SCDPPPS strategic plan is to, “reduce Agent turnover by 15% by June 2018.” 
Since the implementation of the OSS position, the Department has thus far reduced caseloads by 47% and 
increased Agent retention by 7%. In order to continue the success of this innovative program, the Department 
must request $863,408 for 20 additional OSS FTEs to be paid for out of state funding. Without funding from the 
General Assembly for more OSS positions, SCDPPPS risks losing the gains it has made thus far on reducing 
caseloads and improving Agent retention.  
Option 3: Another important goal that must be met in Fiscal Year 2018-2019 is the migration of SCDPPPS data to 
the Division of Technology Operations. This statewide initiative will improve government’s ability to provide 
reliable and secure information technology services to all Cabinet agencies. The Governor has instructed all 
Cabinet agencies to submit their budget requests for participation in this plan and the General Assembly can 
help SCDPPPS achieve this goal by approving the necessary funding to carry out this requirement. 
 
Restructuring Recommendations for Internal or Law Changes and Supporting Data and Implementation Plan  
SCDPPPS continues to monitor and recommend Senate Bill 18, introduced by Senator Chip Campsen in 
December 2015. This bill unanimously passed the Senate and has been referred to the House Judiciary 
Committee. S.18 codifies current SCDPPPS practices, and requires the Board of Paroles and Pardon to consider 
all submitted victim statements in its determination of parole and pardon hearings. The bill also requires Parole 































































































































































































































































































































































































































































































































13 Increase the number of vehicles 155 207 259 311 7/1/15 ‐ 6/30/17 Procurement‐ Annually Count‐ Number of vehicles 1.3.3 Promotes public safety and increases agent efficiency 
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Employer Contributions  $         7,756,060   $         2,661,324   $               26,376   $       10,443,760   $         8,251,103   $         2,741,164   $               16,000   $       11,008,267 
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1 SECTION 24-21-10 State Statute Yes No
2 SECTION 24‑21‑11 State Statute Yes No
3 SECTION 24‑21‑12 State Statute Yes No
4 SECTION 24‑21‑13. State Statute Yes No
5 SECTION 24‑21‑30 State Statute Yes No
6 SECTION 24‑21‑32 State Statute Yes Yes
7 SECTION 24‑21‑35 State Statute Yes Yes
8 SECTION 24‑21‑40 State Statute Yes No
9 SECTION 24‑21‑50 State Statute Yes No
10 SECTION 24‑21‑55 State Statute Yes No
11 SECTION 24‑21‑60. State Statute Yes Yes
12 SECTION 24‑21‑70 State Statute Yes No
13 SECTION 24‑21‑80 State Statute Yes Yes
14 SECTION 24‑21‑85 State Statute Yes Yes
15 SECTION 24‑21‑87 State Statute Yes Yes
16 SECTION 24‑21‑90 State Statute Yes Yes
17 SECTION 24‑21‑100 State Statute Yes Yes
18 SECTION 24‑21‑110 State Statute Yes Yes
19 SECTION 24‑21‑220 State Statute Yes No
20 SECTION 24‑21‑221 State Statute Yes Yes
21 SECTION 24‑21‑230 State Statute Yes No
22 SECTION 24‑21‑235 State Statute Yes No
23 SECTION 24‑21‑237 State Statute Yes No
24 SECTION 24‑21‑240 State Statute Yes No
25 SECTION 24‑21‑250 State Statute Yes No
26 SECTION 24‑21‑260 State Statute Yes No
27 SECTION 24‑21‑270 State Statute Yes No
28 SECTION 24‑21‑280 State Statute Yes Yes
29 SECTION 24‑21‑290 State Statute Yes Yes
30 SECTION 24‑21‑300 State Statute Yes Yes
31 SECTION 24‑21‑410 State Statute Yes Yes
32 SECTION 24‑21‑420 State Statute Yes Yes












































34 SECTION 24‑21‑440 State Statute Yes
Yes
35 SECTION 24‑21‑450 State Statute Yes Yes
36 SECTION 24‑21‑460 State Statute Yes Yes
37 SECTION 24‑21‑480 State Statute Yes Yes
38 SECTION 24‑21‑485 State Statute Yes No
39 SECTION 24‑21‑490 State Statute Yes
Yes
40 SECTION 24‑21‑510 State Statute Yes
No
41 SECTION 24‑21‑540 State Statute Yes No
42 SECTION 24‑21‑550 State Statute Yes Yes
43 SECTION 24‑21‑560 State Statute Yes
Yes
44 SECTION 24‑21‑610 State Statute Yes
Yes
45 SECTION 24‑21‑615 State Statute Yes
No
46 SECTION 24‑21‑620 State Statute Yes Yes










































48 SECTION 24‑21‑635 State Statute Yes
No
49 SECTION 24‑21‑640 State Statute Yes Yes
50 SECTION 24‑21‑645 State Statute Yes Yes
51 SECTION 24‑21‑650 State Statute Yes
No
52 SECTION 24‑21‑660 State Statute Yes
Yes
53 SECTION 24‑21‑670 State Statute Yes
No
54 SECTION 24‑21‑680 State Statute Yes
Yes













































56 SECTION 24‑21‑700 State Statute Yes
Yes
57 SECTION 24‑21‑710 State Statute Yes No
58 SECTION 24‑21‑715 State Statute Yes Yes
59 SECTION 24‑21‑910 State Statute Yes No
60 SECTION 24‑21‑920 State Statute Yes Yes
61 SECTION 24‑21‑930 State Statute Yes
No
62 SECTION 24‑21‑950 State Statute Yes No
63 SECTION 24‑21‑960 State Statute Yes No
64 SECTION 24‑21‑970 State Statute Yes No
65 SECTION 24‑21‑980 State Statute Yes No
66 SECTION 24‑21‑990 State Statute Yes No
67 SECTION 24‑21‑1000 State Statute Yes
No
68 SECTION 24‑21‑1120 State Statute Yes
No
69 SECTION 24‑21‑1130 State Statute Yes No
70 SECTION 24‑21‑1140 State Statute Yes
Yes
71 SECTION 24‑21‑1150 State Statute Yes No
72 SECTION 24‑21‑1160 State Statute Yes No











































74 SECTION 24‑21‑1180 State Statute Yes No
75 SECTION 24‑21‑1190 State Statute Yes No
76 SECTION 24‑21‑1200 State Statute Yes No
77 SECTION 24‑21‑1210 State Statute Yes
No
78 SECTION 24‑21‑1220 State Statute Yes No
79 SECTION 24‑21‑1300 State Statute Yes
No
80 SECTION 24‑21‑1310 State Statute Yes
Yes
81 SECTION 24‑21‑1320 State Statute Yes
No
82 SECTION 24‑21‑1330 State Statute Yes
No
83 Proviso 66.1 State Proviso Yes
No












































85 Proviso 66.3 State Proviso Yes
No
86 Proviso 66.4 State Proviso Yes
No
87 Proviso 66.5 State Proviso Yes
No
88 Proviso 66.6 State Proviso Yes
No
89 SECTION 23-3-540 State Statute Yes Yes
90 SECTION 23-3-545 State Statute Yes No
91 SECTION 23-3-550. State Statute Yes No
92 SECTION 23-3-555 State Statute Yes
Yes
93 SECTION 24-13-1310. State Statute Yes No
94 SECTION 24-13-1320 State Statute No No
95 SECTION 24-13-1330 State Statute Yes
Yes
96 SECTION 24-13-1510 State Statute Yes No
97 SECTION 24-13-1520 State Statute Yes Yes
98 SECTION 24-13-1530 State Statute Yes Yes
99 SECTION 24-13-1540. State Statute Yes Yes
100 SECTION 24-13-1550 State Statute Yes Yes














































102 SECTION 24-13-1570 State Statute Yes
Yes
103 SECTION 24-13-1580 State Statute Yes Yes
104 SECTION 24-13-1590 State Statute Yes Yes
105 SECTION 24-13-710 State Statute Yes Yes
106 SECTION 24-13-720 State Statute Yes Yes
107 SECTION 24-13-730 State Statute Yes Yes
108 SECTION 24-13-2110 State Statute Yes Yes
109 SECTION 24-13-2120 State Statute Yes Yes
110 SECTION 24-13-2130 State Statute Yes Yes
111 SECTION 24-13-2140 State Statute Yes No
112 SECTION 24-19-10 State Statute No No
113 SECTION 24-19-20 State Statute No No
114 SECTION 24-19-30 State Statute No No
115 SECTION 24-19-40 State Statute No No
116 SECTION 24-19-50. State Statute No No
117 SECTION 24-19-60. State Statute No No
118 SECTION 24-19-70 State Statute No No
119 SECTION 24-19-80 State Statute No No
120 SECTION 24-19-90 State Statute No No
121 SECTION 24-19-100 State Statute No No
122 SECTION 24-19-110 State Statute Yes Yes
123 SECTION 24-19-120 State Statute No No
124 SECTION 24-19-130 State Statute No No
125 SECTION 24-19-140 State Statute No No
126 SECTION 24-19-150 State Statute No Yes
127 SECTION 24-19-160 State Statute Yes Yes
128 SECTION 24-23-20 State Statute Yes Yes
129 SECTION 24-23-30 State Statute Yes
Yes
130 SECTION 24-23-40 State Statute Yes
Yes
131 SECTION 24-23-115 State Statute Yes Yes
132 SECTION 24-23-130 State Statute Yes Yes
133 SECTION 24-26-10 State Statute Yes No
134 SECTION 24-26-20 State Statute Yes Yes
135 SECTION 24-28-30(1)(b)-(d) State Statute Yes Yes














































137 SECTION 16-3-1410 State Statute Yes No
138 SECTION 16-3-1515 State Statute Yes
Yes
139 SECTION 16-3-1525 State Statute No
No
140 SECTION 16-3-1530 State Statute Yes Yes
141 SECTION 16-3-1535 State Statute Yes
Yes
142 SECTION 16-3-1545 State Statute Yes
Yes
143 SECTION 16-3-1555 State Statute Yes Yes
144 SECTION 16-3-1560 State Statute Yes
Yes
145 SECTION 44-48-40 State Statute Yes
Yes
146 SECTION 44-48-50 State Statute Yes No
147 SC Constitution, Article 1, Section 24 State SC Constitution Yes Yes
148 SECTION 23-23-30 State Statute Yes No
149 SECTION 23-23-40 State Statute Yes Yes
150 SECTION 23-23-80 State Statute Yes Yes
151 SECTION 23-23-120 State Statute Yes Yes
152 SECTION 1-11-10 State Statute No
No
153 SECTION 1-11-490 State Statute Yes
Yes
154 SECTION 8-1-190 State Statute Yes Yes
155 SECTION 8-11-940 State Statute No Yes
156 REGULATION 19-704.03 State Regulation Yes Yes
157 REGULATION 19-704.06 State Regulation Yes Yes
158 REGULATION 19-705.04 State Regulation Yes Yes
159 REGULATION 19-704.02 State Regulation Yes Yes
160 SECTION 24-22-10 State Statute Yes No
161 SECTION 24-22-30 State Statute Yes Yes
162 SECTION 24-22-40 State Statute Yes
Yes
163 SECTION 24-22-80 State Statute Yes Yes
164 SECTION 24-22-90 State Statute Yes
Yes
165 SECTION 24-22-100 State Statute Yes Yes
166 SECTION 24-22-110 State Statute Yes
Yes












































168 SECTION 24-22-150 State Statute Yes
Yes
SECTION 24‐13‐425 State Statute Yes Yes
SECTION 24‐23‐120 State Statute Yes Yes
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